SOCFIN SUSTAINABILITY STRATEGY 2026-2031

SOCFIN MISSION

As a committed organization in the development of responsible tropical agriculture, to place the well-being of employees and local
communities, environmental protection and transparency at the core of Socfin's mission to collectively build a sustainable future.

AMBITIONS

ZERO DEFORESTATION

ZERO TOLERANCE FOR CHILD LABOR NO CORRUPTION / NO BRIBERY
100% TRACEABLE SOURCING CLIMATE TRANSITION PLAN DEFINITION

FULL COMPLIANCE WITH REGULATIONS

ZERO TOLERANCE FOR GENDER VIOLENCE

STRATEGIC PRIORITIES

Obijective #1: Ensuring ESG
compliance and credibility

~
through robust governance % @

Objective #4: Ensuring full
traceability and a responsible
supply chain

Obijective #2: Protecting PROTECTING EMPOWERING BUILDING RESPONSIELE
biodiversity and ecosystems and NATURE & THE CLIMATE PEOPLE & COMMUNITIES & TRACEABLE SUPPLY

CHAINS

managing environmental impacts

Obijective #3: Strengthening .

"/ positive social impact and human STRENGHTENING
5,& rights protection for employees GOVERNANCE & TRANSPARENCY
and communities )

CENTRE OF EXCELLENCE

The Sustainability Centre of Excellence provides leadership, expertise and tools to embed sustainability across the Group, ensuring consistent implementation, regulatory
compliance and continuous improvement.

GROUP HEAD OF SUSTAINABILITY
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ROADMAP

PHASE 1: 2026-2027 PHASE 2: 2028-2029 PHASE 3: 2030-2031

COMPLIANCE, STRUCTURING & DEPLOYMENT & SUSTAINABILITY PERFORMANCE
STRENGTHENING OF COMMITMENTS CONSOLIDATION MONITORING

<D

GHG emissions
reduction

Digitalization of oG EUDR/GPSNR
ESG reporting 2 compliance

®

GHG emissions Climate transition implementation Monitoring and
@ assessment plan definition regulatory
compliance
Strengthening the Gender equity
CSR program implementation menitoring
ESG: Envil , Social and e / IT: Inf ion Technology / CSR: Corporate Social Responsibility / GHG: Gi h Gases / HRDD: Human Rights Due Diligence / EUDR: Europ Union Def ion ion/

GPSNR: Global Platform for Sustainable Natural Rubber



